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https://states.aarp.org/washington/?cmp=RDRCT-ICM-WELCOMEKIT-STATES-WA

Understanding the Changing Demographic

By 2030 , more people willbe over 65 than under 18 . All
systems need to change. Including employment.



Older Adults in the Workforce

Older adult employment rates are increasing because of:

eImprovements in educational attainment

Improved physical health

eDeclines In the prevalence of physically demanding jobs
eIncreases In the Social Security retirement age

Need for social connection and inclusion

Source.: Urban League



However,

Older adults are
overrepresented among
discouraged workers

Source: Bureau of Labor Statistics

Workers 55+

Those ages 55 and older
represented 27% of
discouraged workers, but
only 23% of the labor
force

Workers 25-54

Younger adults ages 25 to 54
were underrepresented among
discouraged workers,
representing only 51% of
discouraged workers but 64 %
of the labor force.



1) Being passed over for promotions

Age

2) Lack of flexibility for caregiving

Discriminati()n responsibilities
in the 3) Perceived lack of skills or abllities to
WOrkarce learn new skKills

4) Lack of opportunities to share
knowledge and experiences



Importance of Providing Additional
Education

Research shows that 57% are willing to learn new skills if
requested by their current or a potential employer

42% are interested in receiving Despite the willingness to
additional job or skill training of any learn new skills, 66% say
kind if it were available for free that they did not participate

in any job -related training
or education in the past 2
years



Importance of Providing Additional
Education Continued

« Among those who did participate In job-related skills training or education
programs in the past two years (32%),

* One in ten took computer or other technology training (12%)

e Continuing education classes (10%).

« Computer or other technology training (47%)

e Foreign language (32%),

e Professional skills training (24%)

e General continuing education (24%)



What Is the Older Worker Looking for in
Employment Opportunities?

O



Senior Community Service Employment

Program
* The nation's oldest program to help unemployed people

over 55 find work.
* Matches eligible older jobseekers with local nonprofits

and public agencies.

AARP & smcrommran

* Free workshops, coaching and resources that can help
P rO ram S people over 50 compete in workplace.
g Work for Yourself @50+

» Explore self -employment options to increase financial

stability.
e Start a business.

* The Work for Yourself@50+ Freelancing Resource Center.

X
B-w-0 Digital Skills Ready@50+

i e » Free digital skills courses for people over 50 to increase
digital knowledge.

A library of online resources to gain quick digital tips.

69 Learn More Here


https://www.aarp.org/aarp-foundation/about-us/workforce-development.html

Policy & Other

‘Aging is SO
popular...We
are all doing
it”

Valuing the

wisdom and
experience of
older aduits

Supporting
Training
Opportunities

Opportunities

Older Adult
Workforce

Opportunity

Promoting

multi -
generational
approaches

Multi -
sector Plan
on Aging

Re- thinking
the

Caregiving

Workforce

Improving the
reporting of
age
discrimination




Keep Connected

AARP Washington

18000 International Blvd
SeaTac, WA 98188

(866) 227-7457

Cathy MacCaul cmaccaul@aarp.org
AARP ADVOCACY DIRECTOR WWW.aarp.org IAWVE!



https://www.google.com/search?q=aarp+washington+phone+number&rlz=1C1GCEB_en___US1094&oq=aarp+washington+phone+number&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIICAEQABgWGB4yCAgCEAAYFhgeMggIAxAAGBYYHjINCAQQABiGAxiABBiKBTIKCAUQABiiBBiJBTIKCAYQABiABBiiBDIKCAcQABiABBiiBNIBCDQ3MjBqMGo5qAIAsAIB&sourceid=chrome&ie=UTF-8
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